










Supporting the AMAR Foundation 
Severn Valve Solutions actively supports the AMAR Foundation’s work in Iraq,  
�H�U�K���Y�L�J�L�U�[�S�`���J�V�T�T�P�[�[�L�K���[�V���H���Ä�]�L���`�L�H�Y���W�Y�V�N�Y�H�T�T�L���V�M���Ä�U�H�U�J�P�H�S���J�V�U�[�Y�P�I�\�[�P�V�U�Z����

Established in 1991, the AMAR Foundation focuses on helping 
displaced people in the Middle East rebuild their lives. Since June 
2014, the foundation has had teams working in Iraq to build, 
equip and run purpose-built health clinics for displaced people, 
employing locals and using local resources wherever possible.

Find out more about AMAR Foundation at amarfoundation.org

“We wanted SVS to give something back to the Iraqi people, and 
the strong local focus of the AMAR Foundation’s work has a good 
�Z�`�U�L�Y�N�`���^�P�[�O���V�\�Y���V�^�U���V�I�Q�L�J�[�P�]�L�Z���P�U���[�O�L���J�V�\�U�[�Y� �̀��¹���*�V�S�P�U���-�P�U�K�S�H� �̀����4�+��
of SVS, explains. “I hope and trust that our work upskilling local 
�L�U�N�P�U�L�L�Y�Z���^�P�S�S���I�Y�P�U�N���Z�P�N�U�P�Ä�J�H�U�[���S�V�U�N���[�L�Y�T���I�L�U�L�Ä�[�Z���P�U���P�[�Z�L�S�M�����)�\�[���P�[���P�Z��
also important that we support the wider community, and we’re 
very pleased to partner with AMAR and help with the wonderful 
work they’re doing here.”  

We wanted SVS to give something back to  
the Iraqi people, and the strong local focus  
of the AMAR Foundation’s work has a good  
synergy with our own objectives in the country.

Colin Findlay Managing Director  I  Severn Valve Solutions

Join us in Aberdeen
Severn is hosting a two-day open door event for North Sea operators,  
engineers and other interested parties.

�6�\�Y���[�L�J�O�U�P�J�H�S���L�_�W�L�Y�[�Z���H�U�K���9�
�+���L�U�N�P�U�L�L�Y�Z���^�P�S�S���I�L���V�U���O�H�U�K���[�V���K�P�Z�J�\�Z�Z���K�L�]�L�S�V�W�T�L�U�[�Z���P�U���[�V�W�Z�P�K�L��
�]�H�S�]�L�Z�����Z�T�H�S�S���I�V�Y�L���Z�\�I�Z�L�H���]�H�S�]�L�Z�����/�0�7�7�:���H�U�K���V�[�O�L�Y���H�Z�Z�V�J�P�H�[�L�K���[�L�J�O�U�V�S�V�N�P�L�Z�����+�Y�V�W���P�U���[�V���Ä�U�K���V�\�[��
about the latest innovations for enhanced productivity, reliability and safety.

�;�O�L���L�]�L�U�[���^�P�S�S���Y�\�U���M�Y�V�T���[�O�L����rd to 4th October, 10am – 5pm at the DoubleTree  
�I�`���/�P�S�[�V�U�����;�Y�L�L�[�V�W�Z���/�V�[�L�S���(�I�L�Y�K�L�L�U�������������:�W�Y�P�U�N�Ä�L�S�K���9�V�H�K���(�)���������(�8��

British Valve & Actuator Association
BVAA
1A Banbury Of�ce Village
Noral Way, Banbury
Oxfordshire OX16 2SB (UK)

Tel: +44 (0)1295 221 270
Fax: +44 (0)1295 258 893
www.bvaa.org.uk
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Global valve news from 
Severn Glocon Group

Q 	 Can you tell us about your career to date?

A 	 I graduated in computer aided engineering and design in 
�������������[�O�L�U���Z�W�L�U�[���Ä�]�L���`�L�H�Y�Z���^�V�Y�R�P�U�N���H�Z���H���K�L�Z�P�N�U���L�U�N�P�U�L�L�Y��
with companies specialising in servomotors, the utilities 
�Z�L�J�[�V�Y���H�U�K���]�H�S�]�L�Z�����>�O�L�U���0���Ä�Y�Z�[���Q�V�P�U�L�K���:�L�]�L�Y�U���<�U�P�]�H�S���� 
�0���^�V�Y�R�L�K���P�U���[�O�L���K�L�Z�P�N�U���V�I�J�L���I�L�M�V�Y�L���T�V�]�P�U�N���V�U���[�V���T�V�Y�L��
technical roles and supporting the Technical Products 
Advisory and Services team. Our relocation to Brighouse in 
2013 gave us the facilities and space to explore progressive 
valve technologies in a more strategic manner, and I was 
promoted to Lead R&D Engineer. But the highlight of my 
career so far is taking part in the BVAA’s Future Leaders 
Programme. It has changed my perspective on the valve 
industry and the path I want my career to take.

Q 	 �>�O�H�[���^�L�Y�L���[�O�L���I�L�U�L�Ä�[�Z���V�M���[�O�L���)�=�(�(���-�\�[�\�Y�L�� 
Leaders Programme?

A 	 In many ways, it took me out of my comfort zone. My role is 
largely computer-based and we’re always really busy. So the 
idea of taking two days out every month to meet with people  
I didn’t know and focus on personal development was 
�X�\�P�[�L���\�U�U�L�Y�]�P�U�N���H�[���Ä�Y�Z�[�����)�\�[���0���X�\�P�J�R�S�`���M�V�\�U�K���V�\�[���[�O�H�[���W�L�Y�Z�V�U�H�S��
development is more than a management buzzword, and 
that this was a once-in-a-career opportunity. 

	 The training we received was excellent – covering everything 
�M�Y�V�T���W�Y�L�Z�L�U�[�H�[�P�V�U���Z�R�P�S�S�Z���[�V���T�L�U�[�V�Y�P�U�N�����)�\�[���[�O�L���I�L�U�L�Ä�[�Z��
go much further than that. I’ve made valuable personal 
connections, and learned about the inner workings of 
�]�H�S�]�L���H�U�K���H�J�[�\�H�[�V�Y���J�V�T�W�H�U�P�L�Z���^�P�[�O���H�U���L�U�[�P�Y�L�S�`���K�P�H�L�Y�L�U�[��
ethos and business model to Severn. It has deepened my 
understanding of the valve industry, and shown me that 
inter-company collaboration is both possible and desirable. 
It’s also shifted my attitude and approach to problem 
�Z�V�S�]�P�U�N�����0���J�H�U���H�S�Y�L�H�K�`���Z�L�L���[�O�L���I�L�U�L�Ä�[�Z���P�U���T�`���K�H�P�S�`���^�V�Y�R���H�U�K��
know that these will accumulate over the years.

Q 	 What advice would you give others joining the Future 
Leaders Programme?

A 	 Anyone who’s given the chance to take part should seize 
it with both hands. If you’ve been put forward, it’s because 
someone in your organisation believes in you and sees your 
potential. You will need to work hard, and you might feel 
overwhelmed at some of the requirements, such as hosting 
the BVAA and other Future Leaders at your work premises 
for a day. But you’ll receive excellent support and you’ll be a 
better person at the end of it, with clear ideas about how to 
achieve more in your personal and professional life.

Q 	 How has Future Leaders changed the way you work?

A 	 Interestingly, it helped me understand that many of the 
challenges I face are universal, both in the valve industry 
�H�U�K���I�L�`�V�U�K�����0�»�T���J�V�U�[�P�U�\�H�S�S�`���[�Y�`�P�U�N���[�V���Ä�U�K���[�O�L���Y�P�N�O�[���I�H�S�H�U�J�L��
between day-to-day valve improvements and more 
disruptive innovations. Having met R&D engineers with more 
experience than me, and an impressive list of achievements 
behind them, I now know that this is an inevitable part of the 
role. So, I feel less frustrated and more focused. Right now, 
�^�L�»�Y�L���^�V�Y�R�P�U�N���V�U���H���J�V�U�Ä�K�L�U�[�P�H�S���W�Y�V�Q�L�J�[���[�O�H�[���O�H�Z���[�O�L���W�V�[�L�U�[�P�H�S��
to truly revolutionise valve manufacture. It’s so exciting 
to be involved in the early stages of industry-changing 
technologies and I’m looking forward to seeing how this 
unfolds over the next 12 months. 

Stepping-up  
�3�L�H�K���9�
�+���,�U�N�P�U�L�L�Y���(�U�K�Y�L�^���)�Y�H�K�I�\�Y�`���O�H�Z��
worked at Severn Unival for ten years, and 
was nominated for the 2017 intake of the 
�)�=�(�(�»�Z���-�\�[�\�Y�L���3�L�H�K�L�Y�Z���7�Y�V�N�Y�H�T�T�L�����/�L�Y�L�����O�L��
talks about this career-changing experience 
and learning to live with the ongoing challenge 
of balancing day-to-day valve improvements 
with more progressive innovations. 
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The highlight of my career so far is taking  
�W�H�Y�[���P�U���[�O�L���)�=�(�(�»�Z���-�\�[�\�Y�L���3�L�H�K�L�Y�Z���7�Y�V�N�Y�H�T�T�L���� 
It has changed my perspective on the valve 
industry and the path I want my career to take.

Andrew Bradbury  I  Lead R&D Engineer  I  Severn Unival

Q&A Andrew Bradbury 

Leaders of the Future
�5�V�^���P�U���P�[�Z���[�O�P�Y�K���`�L�H�Y�����[�O�L���)�=�(�(���-�\�[�\�Y�L���3�L�H�K�L�Y�Z���7�Y�V�N�Y�H�T�T�L���N�P�]�L�Z���[�O�L���U�L�_�[���N�L�U�L�Y�H�[�P�V�U���V�M���]�H�S�]�L���H�U�K��
actuator professionals the skills and personal awareness to accelerate their career progression. 

Severn has been proud to support the Future Leaders Programme since 
it launched in 2016. So far, three employees have been directly involved, 
with Severn Glocon’s contracts manager Rob Harris currently taking part. 
Participants may specialise in any aspect of the valve and actuator industry, 
from engineering or purchasing to sales and marketing. They are nominated by 
their employer based on individual merits and perceived potential. 

The year-long programme sees participants taking two days per month away 
�M�Y�V�T���[�O�L�P�Y���Y�L�N�\�S�H�Y���Q�V�I���[�V���M�V�J�\�Z���V�U���W�L�Y�Z�V�U�H�S���K�L�]�L�S�V�W�T�L�U�[�����,�_�[�L�U�Z�P�]�L���[�Y�H�P�U�P�U�N����
support and networking opportunities are provided to nurture a leadership 
mindset. The goal is to show talented young professionals how to seize the 
attractive long-term career prospects of the valve and actuator industry.
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A NEW DAWN 
The global outlook is strengthening,  
and Severn is ready for action.
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Keep up to date with Severn Glocon Group via our blog: https://newsatsevern.wordpress.com

          Find Severn Glocon Group on LinkedIn

P5-6: Specialising 
in severe service

P7: Business success  
across the Group

Follow us

Global Engineering Forum 
Fostering collaboration across 
our global engineering centres.

Severn’s latest global engineering forum was held in 
March, with engineers from Gloucester, Brighouse and 
Chennai meeting in India for four days of teambuilding, 
planning and information sharing. The event, facilitated 
by Director of Technical Services Tony Brooke, was part 
of Severn’s continued strategy to ensure engineering 
consistency at a global level.   

Dedicated sessions were held for control, choke and 
butterfly valve technologies. Engineers presented 
their latest achievements and discussed tactics to 
overcome emerging challenges for specific markets and 
industry sectors. The core goal was to pool expertise 
and experiences, ensuring the teams continue to work 
cohesively with a shared focus on product compliance, 
integrity and quality aligned with international standards. 

Tony Brooke says that while engineers from different 
locations communicate regularly, it’s also important to 
make time to meet in person.

“We all have our own remits and responsibilities, but ultimately 
we’re one global team,” he explains. “Getting together like this 
helps forge stronger bonds and gives people the time and space 
for more in-depth conversations, which can trigger new ideas. 
The forum was a very positive experience, and left our engineers 
feeling energised and empowered to take the performance and 
value proposition of Severn’s valves to the next level.”  

We all have our own remits and responsibilities,  
but ultimately we’re one global team

Scan code 
to get App

Take control with our app, the must-have tool for valve engineers
	 Valve sizing program
	 Common and uncommon  
control valve failures  
and solutions

	 Information on  
valve applications

	 Unit converters
	 Material conversion


